





Equal Opportunity Monitoring


Job Title:-Teacher of Mathematics – Maternity Cover

It is the policy of St Malachy's College that all eligible persons have equal opportunity for employment and advancement based on ability, qualifications and aptitude.  St Malachy's College selects those suitable for appointment solely on the basis of merit, without any regard whatsoever to an individual's sex, religion or disability.  Recruitment is monitored to ensure that the equal opportunity policy is effectively implemented.

Date of Birth: ___________________________       National Insurance Number: _________________________

Sex

	Male
	

	Female
	



Community Background

St Malachy's College is required by the Fair Employment (Northern Ireland) Act 1989 (as amended), to monitor the community background of its employees and of applicants to posts.

Please indicate the community to which you belong by ticking the appropriate box below:-

	
I am a member of the Protestant Community
	

	
I am a member of the Roman Catholic Community
	

	
I am a member of neither the Protestant nor the Roman Catholic Community
	




Disability

St Malachy's College welcomes applications from people with disabilities who can carry out the duties of the post.  The Disability Discrimination (NI) Act 1995 describes a disability as a physical or mental impairment which has a substantial and long term adverse effect on a person's ability to carry out normal day-to-day activities.

Having read this definition do you consider that you have a disability?

	YES
	

	NO
	



In addition to the above information please state in which publication you saw the advertisement for this post?	
	



 When you have completed this form you should put it in the envelope provided, seal it and return it with your Application Form.  Place your application form in a separate envelope.  
Please do not return the monitoring form and the application form in the same envelope.
Access to this information will be strictly controlled and will not be available to those considering your application for employment.  The information will not be available for any other purpose than equal opportunities monitoring.



